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Personnel and Salary Committee 
Tentative Minutes 
October 12, 2021 

 
1. Call Meeting to Order: Chairman Kenney called the meeting to order at 9:00 a.m. Present: 

Heuer, Corbitt, Droege, Huber, Larson, McKinney and Kenney. Others: Chief Public Defender 
Kathleen Isley and Director of Court Services Cindy Bergstrom. Remote: Nordman Absent: 
None  

 

2. Approval of Minutes – September 14, 2021 - Motion by McKinney to approve the minutes as 
presented, 2nd by Corbitt. Motion carried. 
 

3. Public Comment: none 
 

4. New Business 
 Request for Salary Adjustments – Public Defender’s Office 

Chief Public Defender Kathleen Isley informs the committee of the duties of the Public 
Defender’s Office which was established by the County on December 1, 2020. Isley is 
requesting a salary adjustment for one of the Public Defender’s and explained her 
proposal. Larson asked about the possibility of using ARPA funding for this? Nordman 
stated there could potentially be a component that can be used due to the increase of cases. 
Chairman Kenney stated there will be no action today as they need to complete some 
research. They will discuss this at next month’s Committee meeting. 

 Sikich Report (attached): The committee received the report. 
 Salary Rates for County Board Members, Elected Officials and Appointed Department 

Heads: Chairman Kenney stated the last adjustment for County Board salaries was in 2001 
and would like to discuss an increase. Heuer distributed information to the committee and 
explained the report. Heuer stated most counties pay for meeting attendance only. In Ogle 
County we have a base salary of $150 and pay for meeting attendance. Heuer commented 
on counties who have County Administrators and compared it to our budget. Marcia cited 
if the county had an Administrator the following changes could be made: 
o No need for Personnel & Salary Committee; 
o Significantly reduce the work of the Finance Committee because the County 

Administrator would prepare the budget; 
o  Eliminate the Safety Committee; 
o Reduce the size of remaining committees 
Heuer stated this could be a savings of roughly $30,000 to the county with the adjustments.  
Chairman Kenney proposed the following: 
o County Board Chairman: Annual Salary of $22,500 plus $2,500 for Liquor 

Commissioner and mileage with no meeting per diem; 
o County Board Vice-Chairman: Annual Salary of $12,500 plus $2,500 for Liquor 

Commission and mileage with no meeting per diem; 
o Committee Chairman: $100 per meeting as Chairman plus $70 per diem for other 

meeting assignments and mileage; 
o Committee Vice-Chairman: $75 per meeting as Vice-Chairman plus $70 per diem for 

other meeting assignments and mileage;  
o County Board Members: $70 per meeting plus mileage. 
Chairman Kenney stated there would be a sunset clause should the County Board decide to 
hire a County Administrator; the annual salaries of the County Board Chairman and Vice-
Chairman would be adjusted. Heuer stated this needs to be approved along with the 
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redistricting information. Heuer would like the other committee members to review the 
information and come back with recommendations. Chairman Kenney would like to hold 
another meeting to further discuss County Board salaries. Corbitt asked what the process is 
to hire a County Administrator. Chairman Kenney and Heuer stated you need to hire a 
head hunter. Corbitt asked if the County Board makes the decision. Chairman Kenney 
stated it would come from the Personnel and Salary Committee to hire a head hunter. 
Kenney stated to get the quality person in this position you are talking about a salary of 
$120,000 - $135,000. Corbitt stated don’t you think we should get this started now. 
Kenney stated some board members are in favor of an Administrator and some are not. 
Director of Court Services Cindy Bergstrom asked if she would be able to speak at the 
meeting to the possible benefits of having a County Administrator. Huber asked for 
clarification on the homework needed before the next meeting. Chairman Kenney stated 
the next meeting will be at 4:30 p.m. on Tuesday before the County Board Meeting. Heuer 
stated with the salary changes there will be a need to change the County Board Rules of 
Order to reflect the changes.  
Kenney commented on the set salaries of the Elected Officials: 
o County Clerk and Recorder: 2021 $84,871 and 2022 $86,993; 
o Treasurer: 2021 $84,871 and 2022 $86,993; 
o Sheriff: 2021 $93,359 and 2022 $95,693 
This does not include stipends, stated Kenney. 
 

5. Old Business 
 Performance Review Form for Appointed Dept. Heads: Nothing to report 
 County Department Head Salary/Stipends: Nothing to report 
 County Board Salaries:  Nothing to report 
 Minimum Wage Laws: Kenney stated the minimum wage in the State of Illinois will be $15 

per hour but we do not have employees who fall into the below minimum status. 
 

6. Closed Session: None 
 

7. Adjournment: With no further business, Chairman Kenney adjourned. Time: 10:05 a.m.  
 

 
 

Respectfully submitted, 
Laura J. Cook 
Ogle County Clerk and Recorder 
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September 30, 2021 
 
 
To: Ogle County 
From:  Sikich Human Capital Management & Payroll Services 
 
RE:   Summary of HR Support Utilization 
  
Following is a summary of HR support Utilization for the period of September, 2021. 
 
During the month of January, the County leadership reached out for guidance on two (2) 
occasions.  A summary of the 1.25 hour of consulting time is provided below:   Based on the 
County’s annual usage of 13.25 hours of consulting time and an hourly consulting rate of $325 
per hour, your total usage for 2021 calendar year to date was $4,306.25.   
 
Date Department Topic Consulting 

Time 
9/2/21 Court Services Phone call with Cindy Bergstrom 

on FMLA/ADA Accommodation
0.75 

9/3/2021 Court Services Emails with Cindy Bergstrom – 
ADA Accommodation & review of 
Denial Letter

0.50 

TOTAL   1.25 
 

 
Jenny Andrews, SPHR, PHR 

Human Resources Managing Director 
Sikich LLP 

T: 630.210.3063 
E:  jenny.andrews@sikich.com 
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Personnel and Salary Committee 
Special Meeting 

Tentative Minutes 
October 19, 2021 

 
1. Call Meeting to Order: Chairman Kenney called the meeting to order at 4:40 p.m. Present: 

Heuer, Corbitt, Droege, Huber, Larson, McKinney and Kenney. Others: Finfrock, States 
Attorney Mike Rock, County Clerk and Recorder Laura Cook, Sheriff Brian VanVickle and 
Coroner Lou Finch. Absent: None  
 

2. Chairman Kenney stated we are here to recommend the salaries for the County Board 
Chairman, Vice-Chairman and County Board Members. States Attorney Mike Rock is present 
and stated the Chairman and Vice-Chairman salaries are tied to the reapportionment, but the 
County Board members do not need to be. Rock did state if the salaries for County Board 
members are not set then you need to keep track when the terms change. Historically the 
salaries for all County Board Officials have been set at the same time which negates the need to 
keep track of the salaries.  
 

3. Public Comment: County Clerk and Recorder Cook stated if she understands the prior 
conversations of the committee, the intent is to rotate the Committee Chairman salary in the 
event the Vice-Chairman chairs a monthly meeting. Kenney stated that is correct. Cook asked 
the committee to reconsider the “rotating” salary recommendation for the Committee Chairman 
of $100 and Vice-Chairman of $75 for their assigned committee and keep it static. Cook said 
the “rotating” salary would be an issue during payroll. The committee agrees to not use the 
“rotating” salary. 
 

4. New Business: Salary Adjustments – County Board 
Droege asked about calling in via Zoom for the committee meeting. Cook said the Committee 
Chairman needs to be notified and make the arrangements with IT for the Zoom information to 
be added to the committee agenda. There was discussion in regards to remote attendance and 
how many meetings can be attended this way. Cook reads the County Board “Rules of Order” 
regarding remote meeting attendance. Rock stated he is not sure what the intent of Resolution 
2019-0808 is in regards to remote meetings.  

 

 

County Board Chairman 
(Annual) 

County Board Vice-
Chairman 
(Annual) 

Committee 
Chairman 

(per assigned 
committee) 

Committee 
Vice-Chairman 
(per assigned 
committee) 

County Board 
Member 

(per meeting) 

Kenney 
$22,500 + $2,500 = $25,000 

($2,500 Liquor Commissioner) 
No additional compensation 

$12,500 + $2,500 = $15,000 
($2,500 step in as Chairman) 
No additional compensation $100 $75 $70 plus mileage 

Heuer 
$25,000 

Plus mileage 
$15,000 

Plus mileage $100 $75 $70 plus mileage 

McKinney 
$25,000 

Plus mileage 
$15,000 

Plus mileage $100 $0 $70 plus mileage 

Huber 
$25,000 

Plus mileage 
$15,000 

Plus mileage $100 $80 $70 plus mileage 

Droege 
$25,000 

Plus mileage 
$15,000 

Plus mileage $100 $85 $75 plus mileage 

Corbitt 
$25,000 

Plus mileage 
$15,000 

Plus mileage $100 $75 $75 plus mileage 

Larson 
$40,000 

No additional compensation 
$20,000 

No additional compensation $100 $75 $65 plus mileage 
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There was discussion of a “sunset” clause for the County Board Chairman and Vice-Chairman 
in the event of hiring a County Administrator. Finch commented on the County Administrator 
position and how the process worked with Department Heads and the Finance Committee. 
Finch states you can reduce the number of committees if an Administrator is hired. There was 
discussion on the Ordinance needed to be presented, Cook stated she will work with the 
committee to get the document put together for presentation. The committee will recommend  
the following: 
 

County Board Chairman 
(Annual) 

County Board Vice-
Chairman 
(Annual) 

Committee 
Chairman 

(per assigned 
committee) 

Committee 
Vice-Chairman 
(per assigned 
committee) 

County Board 
Member 

(per meeting) 
$25,000 

No additional compensation 
$15,000 

No additional compensation $100 $75 $70 plus mileage 

 
Chairman Finfrock thanks the committee members for working together to get this done. 

 

5. Adjournment: With no further business, Chairman Kenney adjourned. Time: 5:14 p.m.  
 

 

 
 

Respectfully submitted, 
Laura J. Cook 
Ogle County Clerk and Recorder 


	October 12, 2021
	October 19, 2021 Special Meeting

